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Abstract: The aim of this research is to examine the validity and reliability of the Turkish version of the Career Decision 

on four factors and the four-dimensional model was well fit (x²= 194.32, df= 124, p= .00, RMSEA=.061, NNFI=.85, 

item-total correlations of CDSES-SF ranged from .26 to .59. Overall findings demonstrated that this scale had high va-

lidity and reliability scores and that it may be used as a valid and reliable instrument in order to measure of self-efficacy 

expectations designed to assess individuals’ confidence in their ability to complete the tasks necessary to make career 

decisions .Nevertheless, further studies that will use CDSES-SF are important for its measurement force.
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INTRODUCTION

“Self-efficacy” beliefs, denoting the beliefs about 

one’s own performance before the behavior, as a 

distinct construct from “outcome expectations”, 

and the factors relating with those beliefs was first 

study of human behavior and cognition. Bandu-

their ability to perform given tasks or behaviors 

change. Low self-efficacy expectations regarding 

a task or behavior lead to avoidance, while high 

self-efficacy expectations increase the frequency 

of approach behavior. Becoming one of the key 

concepts in the psychology literature, this contri-
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bution has affected theory and practice in various 

areas like mental health and education, and shed 

global notion of self-efficacy is also available in 

the related literature, treating the concept as  the 

global confidence in one’s coping ability across 

a wide range of demanding or novel situations 

developed a theory of career self-efficacy by app-

lying the concept of self-efficacy to career-related 

behaviors and showed that the strength of college 

students’ career decision-making self-efficacy ex-

pectations had a strong and negative relationship 

with overall levels of career indecision. Following 

theory of career self-efficacy, an implication of 

Bandura’s self-efficacy on career-related behaviors, 

of self-efficacy expectations on career decision 

making, vocational choice and career indecision 

The term “career” can be defined as the com-

avoidance of or greater motivation levels toward 

career self-efficacy may cause the procrastination 

of career decisions, and delaying the actualization 

Low career self-efficacy belief levels may even 

be based on a realistic and accurate assessment 

of an individual’s capabilities or past experiences, 

but it often results in a lack of full awareness of 

own potential’s and successfully pursue different 

is considered essential to successful job perfor-is considered essential to successful job perforis considered essential to successful job perfor

mance, and can greatly influence work behaviors 

regardless of knowledge and skill (Bandura, 1977, 

that across diverse cultures career self-efficacy 

was a significant predictor of an individual’s abi-

lity to continually find employment. As a result, 

career self-efficacy beliefs should be supported 

and reinforced as a possible important goal for 

respective professionals and institutions.

study on career indecision and its treatment. They 

measure of self-efficacy expectations, in order to 

assess the confidence of the individuals in their 

abilities to complete the necessary tasks in career 

decisions named the Career Decision Self-Efficacy 

and postulated five domains of behavior in the 

self-appraisal, 
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problem solving. CDSES, based on this frame-

work, is a Likert-type scale ranging from 0 (no 

has ten items created to reflect each competency, 

and the respondents had to indicate their level of 

confidence about performing each task depicted 

in the items on a 10-point scale described above.

subscales, and .97 for the total score (Taylor & 

theoretical factors postulated. Betz, Klein, and 

CDSES by eliminating 5 of the 10 items from 

each of the five subscales due to the length of the 

original scale. The Career Decision Self-Efficacy 

subscales contains five items for each subscale 

composing the 25 item scale which is also scored 

by a 10-point Likert-type scale ranging from 1 

the original scale. Their study results indicated 

high internal consistency. 

that a 5-point Likert scale was at least as reliable 

and valid measurement as a 10-level response 

continuum as utilized in previous studies using 

The CDSES has adequate psychometric properties  

of the most utilized instruments in the area of 

The 21-item five-point Likert scale (1= totally 

increasing social job resources, increasing chal-

lenging job demands and decreasing hindering 

analysis indicated that the four-dimensional Job 

Crafting model (increasing structural job resources, 

increasing social job resources, increasing challen-

ging job demands and decreasing hindering job 

= 792.62, df= 366, 

The internal consistency reliability coefficients 

for decreasing hindering job demands, and .75 

increasing structural job resources.  

the Career Decision Self-Efficacy Scale–Short 

Form to Turkish and to examine its validity and 

reliability. CDSES, as an instrument developed 

construct, has adequate psychometric properties, 

and is presented to the attention of researchers 

research activities in various areas like industrial, 

organizational psychology and career counseling. 

METHOD

Participants

different departments in Istanbul and Sakarya, 

Turkey. The departments of these students were 



IIB INTERNATIONAL REFEREED ACADEMIC SOCIAL SCIENCES JOURNAL

83

age of the participants was 21.7 years.

Insrument

-

that the six items loaded on one factors and the 

one-dimensional model was well fit (one-dimensional model was well fit (one-dimensional model was well fit ( =215.29, 

df=63 p=0.00, RMSEA=.078, NFI=.95, NNFI=.95, 

coefficients of two subscales were .85 and .90 

respectively, for the overall scale was.93. In the 

concurrent validity significant relationship  (r= 

Scale and Career Adaptability and Optimism Scale. 

The t-test results differences between each item’s 

means of upper 27% and lower 27% points were 

significant. The corrected item-total correlations 

demonstrated that this scale is a valid and reliable 

instrument for assessing the employment hope.

Procedure

two specialists who were a native Turkish spea-

ker fluent in English translated English version 

into Turkish. Discrepancies in initial translations 

independent transla¬tor. The Turkish version of 

English by two English-speaking language spe-

cialists who were blinded to the original scale 

and the objective of the study. The differences 

between translated versions were evaluated and 

a satisfactory com¬pliance with the original scale 

for cultural appropriateness by five academicians 

from department of English Language and Lite-

rature, controversial items were determined and 

necessary modifications were done. The updated 

version was reevaluated by the original group of 

expert reviewers, to finalize the Turkish version 

used in this study. 

After that a study of language equivalence was 

analyses of the scale were examined. In this study 

to confirm the original scale’s structure in Turkish 

culture. Also concurrent validity, internal consis-

tency reliability, the item-total correlations Data 

17.0 package programs.

RESULTS

Construct Validity

The results of confirmatory factor analysis indicated 

that the model was well fit and Chi-Square value 

((( = 194.32, df= 124, 

was calculated for the adaptation of the model 

was found to be significant. The goodness of fit 

index values of the model were RMSEA=.061, 

.83 and SRMR=.067. Factor loadings and path 

presented in Figure 1.1.
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Figure 1.1 Factor Loadings and Path Diagram for the CDSES-SF

Concurrent Validity

In the concurrent validity significant relationship  

(

Self-Efficacy Scale-Short Form and Employment 

-

rises or vice versa.

Reliability

CDSES-SF internal consistency coefficient was 

calculated. The Cronbach’s Alpha internal con-

sistency of the scale was as .76 for goal selection 

sub-scale, .68 for information gathering sub-scale, 

.62 for goal pursuit management sub-scale, .61 

results differences between each item’s means of 

upper 27% and lower 27% points ranged from 

item analysis result is presented in Table 1. 
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 Table 1.1 The CDSES-SF Item-Total Correlation, t-test results differences between each 

item’s means of upper 27% and lower 27% group, and Descriptive Statistics

Items
Corrected 
item-total 

correlation

Upper 27%-
Lower 27% 

group t
Items

Corrected 
item-total 

correlation

Upper 27%-
Lower 27% 

group t

1. ,39 -17,43*** 10. ,59 -15,45***

2. ,26 -6,78*** 11. ,35 -9,98***

3. ,41 -15,86*** 12. ,35 -9,83***

4. ,40 -14,35*** 13. ,43 -14,49***

5. ,46 -18,02*** 14. ,50 -20,55***

6. ,43 -13,46*** 15. ,58 -15,46***

7. ,53 -11,75*** 16. ,51 -19,70***

8. ,59 -10,09*** 17. ,30 -7,22**-

9. ,30 -7,12*** 18. ,37 -13,11***

         ***p<.001

As shown in Table 1.1, for example, corrected 

CDSES-SF and r> .30. Besides,  difference bet-

ween mean scores of upper 27% group and lower 

item-total correlation = .58 for fifteenth item of 

CDSES-SF and r> .30. Besides,  difference bet-

ween mean scores of upper 27% group and lower 

DISCUSSION

The purpose of this study was to adapt the CDSES-

SF into Turkish and examine its psychometric 

properties. Confirmatory factor analysis demons-

trated that the factor structure was harmonized 

Thus, it can be said that the structural model of 

was well fit to the Turkish culture (Bentler and 

-

internal consistency reliability coefficients of the 

Considering that item total correlations having a 

value of .30 and higher and significant test results 

differences between each item’s means of upper 

27% and lower 27% are generally considered to 

be adequate in terms of distinguishing between 

total correlation, it is possible to state that item 

total correlations and t-test result regarding the 

validity and reliability scores and that it may be 

used as a valid and reliable instrument in order 

to measure of self-efficacy expectations designed 
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to assess individuals’ confidence in their ability 

to complete the tasks necessary to make career 

decisions .Nevertheless, further studies that will 

use CDSES-SF are important for its measure-

ment force.

Career Decision Self-Efficacy Scale, as an ins-

trument devised for assessing the psychological 

is presented to the attention of researchers and 

practitioners in Turkey for utilization in evalua-

tion and research activities in various areas like 

education, management, social services, social 

policies, and leadership.
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-

Bulgular: -
= 194.32, 

-

Güvenirlik: 

Madde analizi: 

-
-
-

-
mektedir. 

Anahtar Kelimeler:


